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“17 WA WA ol 3 Ae AAswe]  (Emmetville Police Department)o] A
2 e Ad 4 €8 9H(Walter

« ZYARet AR ws, A%
1) Field Training Officer®] A2 A wj=r WolAe] dwk <l f#o]yt FTI(Field Training Instructor) S22
¥ 7](Medical University of South Carolina Department of Public Safety®] <)sle A% UL
2) Robert Sheehan, Cary W. Cordner, Introduction to Police Administration :A Systems/Behavioral
Approach with Case Studies, Addison-Wesley Publishing Company, Inc., 1979, pp.431-432.
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A5l wy wss v ARfpso 4
Alete A5 A5 AASE A ws”
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Atk o] W mBo AN W Jsh= 7
g AAAES FTOzaL AshA At

truction by  specially

o]} field training®]2} 3ic}.
5) James A. Conser,
Inc., 2000, p.332.

Gregory D. Russell,

Law Enforcement in the United States,
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T 1 =09 Yo R gtk
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Aspen Publishers,
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State Standards 5.0.5 [Field Training] ¢] 84 (commentary).

201



5. =& ZE MEY & 7|5 At= AS 7RIga & et
o] ZWE field training®] wE =R}
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AL stlld NdFez s E@3e] FA|(fragmentation issues)oll Egz—._‘li o
FIACPY A A7 °) T 7I5(IADLESTY 4% AFd %) 59 7M4A 5
o2 FHd AT -39 - uS Ve T2 T& JAPFozH AR IHE EE’—E}E A= A
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Fe FHo 1 ARY 2A%G W 5L

AWE7|Z o

Law  Enforcement

1. CALEA Z|Z&(Standards)

CALEA® &% 7]#(Standard) A
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Black Law
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=
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c. FTO°| o3k
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d. academy wALEF 9] T3 HxE
oA Ag gt Aed 8,
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g@ w% % 4% F4
in-service training
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e
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el

B\
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Police), NOBLE(National
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A% J1FEA 1A

4 79 2 Aulzs B ARE APAL velHoz B A%

= MRS o2 T (accreditation) T2 1A LSSk AL 2 BHoz s Yok

11) o3} IADLESTz2} A 3sic}.
12) CALEA Standards, Jan. 1999, p.33-4.
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of recruit field assignments ; )

g. FTOY 419

for the evaluation of

AEB HIMA 7E
(guidelines

recruits by field training officers ;)

h. FTO®] Hi  oJF-(reporting respon—
sihilities of field training officers.)

2. IADLEST & (Model Minimum
State Standards)

IADLEST7} A7} zHE“o}O%Ok g 7
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stol F(ml=r Wf) 2 F9 (BE5)9d3
2 AF 24 AgE uige= 3 d#%
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should establish a field
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Auda Ye

training that is
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Aot}

M. Field Training® dA3

A3 field training®] &A 39
o2 sl 19749 dA MAHFIF 4
o ZAFETo I wEe IO field
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E38ta, 1986
FA) o] EAZAL A UERE HES} o] A
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-
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&7} Qoqﬂ otk San Jose EHo
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“L7]3?ﬂrﬂ ¢ FANA 1 o] W=
Ot dejze] WHItE Aoleal =

13) Flink, William L. and the International Association of Directors of Law Enforcement Standards
and Training, 1997, Sourcebook : Executive Summary, C] Data/Flink & Associate, p.89.
14) Samuel Walker, The Police in America-2nd ed., Mcgraw-Hill, Inc., 1992, p.320.
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o= Z&o % 2F AZEnS HMZ(Field Training)ol tHst &1

# 1] Mesa, AZ, PD| AT} IA A4
DAILY OBSERVATION REPORT NO. ___

OIT’'S LAST NAME, FIRST INITIAL, EMP# :
DATE :

FTO'S LAST NAME, FIRST INITIAL, EMP# :

RATING INSTRUCTIONS : Rate observed behavior using the scale below. Comment on the satisfactory
and unsatisfactory performances of the day. Comment on any behavior you wish, but a specific comment
is required for ratings of “1” or “7”.

Circle “NO” if not observed.

If trainee fails to respond to training, circle “NRT” and comment.

1, 2, & 3 are BELOW SOLO OFFICER STANDARDS

4 is performance at an ACCEPTABLE LEVEL

5, 6, & 7 are SUPERIOR BY FTO PROGRAM STANDARDS
List any Remedial Training Time to the right of the category.

REASON FOR NO EVALUATION
(sick, working another detail, etc.)

APPEARANCE
1. 123 45 6 7 NO NRT 1 GENERAL APPEARANCE Remedial Training Time

ATTITUDE
22123456 7 NO NRT 2 ACCEPTANCE OF FEEDBACK FTO/FTO PROGRAM

3123456 7 NO NRT 3 ATTITUDE TOWARD THE JOB

KNOWLEDGE - Reflected in Field Performance
4 12 3 456 7 NO NRT 4 DEPT. POLICIES/PROCEDURES

5 1 2 3 45 6 7 NO NRT 5 CRIMINAL, TRAFFIC, & CITY STATUTES
6. 1 2 3 45 6 7 NO NRT 6. CODES OF CRIMINAL PROCEDURE
PERFORMANCE

7 1 2 3 45 6 7 NO NRT 7 DRIVING SKILL : normal & stress conditions
8 1 2 345 6 7 NO NRT 8 ORIENTATION/RESPONSE TIME TO CALLS
9 1 23 45 6 7 NO NRT 9 ROUTINE FORMS : accuracy/completeness

10. 1 2 3 4 5 6 7 NO NRT 10. REPORT WRITING : organization/details

1. 1 2 3 4 5 6 7 NO NRT 11. REPORT WRITING : grammar/spelling/neat
1221 2 3 4 5 6 7 NO NRT 12. REPORT WRITING : appropriate time used
3.1 2 3 45 6 7 NO NRT 13 FIELD PERFORMANCE

213



14.
15.
16.
17.
18.
19.
20.
21.
22.

NO NRT 14. INVESTIGATIVE SKILL

NO NRT 15, INTERVIEW/INTERROGATION SKILL

NO NRT 16. SELF-INITIATED FIELD ACTIVITY

NO NRT 17. OFFICER SAFETY

NO NRT 18 CONTROL OF CONFLICT : voice command

NO NRT 19. CONTROL OF CONFLICT : physical control

NO NRT 20. DECISION MAKING

NO NRT 21. RADIO : appropriate use codes/procedures/listens/comprend
NO NRT 22. DXT : appropriate use and performance

ol o1 o1

e T e e e T e T

DO DN DN NN DN

W W W w w w w ww

B T T S S SN N
ol o1 o1

D D DYDY O DD

ESERS IS IS IR RS SRS PN

ol o1 o1

COMMUNITY POLICING CATEGORIES
2.1 23456 7 NO NRT 23 COMMUNITY POLICING / PROBLEM SOLVING
2.1 2 3 456 7 NO NRT 24 COURTESY / RELATIONSHIPS

Total Minutes of Remedial Training Time Today (Note Specific Remedial Plans)

(PAGE 2)

DAILY WRITTEN DOCUMENTATION TO SUPPORT FIELD TRAINER'S
OBSERVATIONS AND RATINGS FOR THE DAY

CATEGORIES NOTED FOR WRITTEN DOCUMENTATION :

Remember to :

1. SET THE STAGE/SCENE 2. CONSIDER VERBATIM QUOTES 3. CRITIQUE PERFORMANCE

4, USE LISTS AS APPROPRIATE 5. REPORT FACTS, AVOID CONCLUSIONS 6. CHECK SPELLING,

GRAMMAR, ETC.
7. THINK REMEDIAL 8. CONSIDER YOUR AUDIENCE 9. DON'T PREDICT

(NARRATIVE)

TRAINEE'S SIGNATURE : DATE :
FTO'S SIGNATURE : DATE
FTO SERGEANT'S SIGNATURE : DATE
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o= d&e & F NEuS MZ(Field Training)of CHEt &1

(i 2] Mesa, AZ, PDO FTIO EE2tF T2H2 104 24

FTO SUPERVISOR’S WEEKLY REPORT ON OIT

OFFICER IN TRAINING ID#
FTO SERGEANT ID#
Date Week # Phase #

I have reviewed the above named OIT’s Daily Observation Reports for the week.
I have discussed the OIT’s overall performance with FTO who served as the FTO
for this OIT during the listed time.

After reviewing the OIT’s progress, I have also done the following :

I { )} have, { } have not discussed the OIT’s most significant strengths
and weaknesses with the officer.

If “have not” is checked, then explain why you were not able to meet with the OIT.

Remedial training, if provided, consisted of :

Comments regarding OIT’s progress to date :

(File in workstation file behind Daily Observation Reports for the week.)

Signature of Officer in Training : Date :
Signature of Sergeant : Date :
Signature of Lieutenant : Date :
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it 3] Mesa, AZ, PDO] EIE 29D 04 2+
END OF PHASE EVALUATION SUMMARY

OIT’'s LAST NAME, INITIAL EMP #
FTO's LAST NAME, INITIAL EMP #

Phase # Date Phase Began Date Phase Ends

SIGNIFICANT STRENGTHS :

SIGNIFICANT WEAKNESSES :

REMEDIAL EFFORTS :

RECOMMENDATIONS :

This Trainee is Recommended For : ADVANCEMENT [ ] REMEDIAL EXTENSION [ ]

OIT’s SIGNATURE
FTO’s SIGNATURE

FTO SERGEANTS's SIGNATURE
PATROL LIEUTENANT's SIGNATURE
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