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< ABSTRACT >

The Effect of Transformational Leadership on
Police Organizational Performance

- Based on the Mediating of Empowerment and Supervisor Trust -
Lim, Chang—Ho

This paper examines the causal relation between transformational
leadership, police organizational performance, empowerment, supervisor
trust. Especially, this paper focuses on the mediating variable of
empowerment and supervisor trust.

First, transformational leadership was positively related to
empowerment, and empowerment was positively related to police
organizational performance. And, transformational leadership didn’t have
a direct positive relation to police organizational performance.
Transformational leadership were positively related to police
organizational performance through the mediating supervisor trust
variable. Second, transformational leadership was positively related to
supervisor trust, but supervisor wasn't related to police organizational
performance.

This study suggests police organizational managers should take great
interest in transformational leadership, empowerment, trust in order to
increase the police organizational performance with respect to

long—term strategies.
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