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IV. 43 Z=(Cross References)
A. A (Federal Laws)

1. MAE 19643 WA Al 7Z(Title VI of the Civil rights Act of
1964), as amended, 42 USC § 2000e et seq.

2. 1991'd T A (Civil Rights Act of 1991).

3. NA8E 1990 Aol m =<l W A1=(Title [ of the Americans with
disabilities Act of 1990), as amended, 42 USC § 12101 et seq.

4. /WAE 19679 & A% AEW(The Age Discrimination in
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Employment Act of 1967), as amended, 29 USC § 12101 et seq.

B. D.C. H& ¥ & (D.C. Laws and Regulations)

1. 7H”"E 19778 D.C <I#H(D.C. Human Rights Act of 1977), as
amended, D.C. Official Code § 3-201 et seq.

2. Title 4 DCMR § 100 et seq. (Complaints of Discrimination in the

District of Columbia Government)
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